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Association of Universities and Colleges-of

Canada (AUCC) — Who we are ¢ ¥

Represent Canada’
abroad since 1911

Represent 92 public and private not-for-pr
universities and university colleges

 Represent the national and international
l nterests of Canada’s ur




Trends in Internationalization at
Canadian Unlversmes

depth and breadth of internationalization at its memb
institutions
» 78% overall response rate
* Developed four fact sheets

A International student mobility

A Internationalization of the curriculum

A Knowledge exports

A International development cooperation

e 5t fact sheet on international research collaboration
(2008)



Trends in Internationalization at.

Canadian Universities

Overall findings

« Continued recognition of the |mportance'_ Jolte
students with international and intercultural skills

- Continued growth in interest by students, faculty
members and administrators

* A deepening and broadening of engagement

« Ongoing challenges for institutions and the higher
education sector in Canada



Trends in Internationalization at

Canadian Universities

Top reasons for integrating an interr
dimension into higher education

Institutions N
*94%: preparing graduates who are mternatlonally
knowledgeable

*62%: building strategic alliances and partnerships with key
institutions abroad

*54%: promoting innovation in curriculum and diversity of
programs

35%: responding to the need
*35%: ensuring research and scholarship address
iInternational and national issues
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Canadian Universities ¢ ¢

Institutional policies and plans

» Increase from 84% to 95% of institutions with referenc
to the international dimension in strategic plans or lon
term planning documents |

o Growth in leadership positions responsible for : \ "
Internationalization on campus since 2000

A 950% have, or are in the process of developing the
position of new VPs international or equivalent

A 58% have new directors responsible for international
activities

* More institutional resources to support internationalization

' A (4% have increased budgets in international office
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Canadian Universities ¢ N

Faculty engagement

o Catalytic role in integrating an international '_1_ '
iInto a higher education institution "

A Faculty engagement is most important organizatic
factor in supporting internationalization |

A Lack of faculty reward and recognition among top
barriers to research collaboration with developing
countries

 Formal policies and informal mechanisms to support
faculty engagement in international activities are needed



Trends in Internationalization at

Canadian Umversmes

Key findings: .
Canadian students going abroa 'k |

o 2.2% of full time Canadian students on for-cr‘édit short-
term study abroad
A Increased financial support by universities
A Increased student demand
A Enhanced services for study abroad
» 42,373 Canadians pursuing full degrees abroad in 2005
(UNESCO)
A Top five countries of destination: U.S., U.K., Australia,
France and Germany
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Canadian Universities ¢ ¢

Key findings:
International students coming to :

« Continued growth of international students on cam
A 70,000 full-time and 13,000 part-time mternat
students in 2006
A Over 9,000 exchange students
A More universities offering scholarships for
iInternational students
 Increased services to support international students
* Interest in increasing the number of international
students on campus
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Key findings:
Internationalization of the currlculum'--‘_

« Increases in internationally oriented programs and foreign
language programs
A 396 internationally oriented programs at 61 universities (2
A 355 programs at 47 universities devoted to the study of
modern foreign languages and literature (2006)
» Top strategies to integrate an international or intercultural
dimension into courses
A 64% involve international scholars and visiting scholars
A 64% encourage students to have work/study abroad
A 59% use international or intercultural case studies
A 53% organize international field work or study tours
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Key findings: |
International development cooperatl ¢

» A continued and increasingly multifaceted priority 3

A Evolution/broadening of modes of cooperation with Sout
partners

A Significant institutional resources committed

A Features prominently in strategic plans

A Growing interest for students

A Increased interest by faculty members to engage in research
collaboration with partners from developing countries

A Growth in international development studies programs offered

on campus
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Canadian Universities ¢ ¥
Key findings: Knowledge exports ’ |

 Continued interest and increased engagementin
development, delivery and marketing of educa_f. nal
products overseas |
A 75% are engaged in delivering education and traini
programs outside of Canada
* Most popular types of educational products
A Programs jointly developed and delivered by Canadian
and local instructors
A Twinning programs
A Distance education
* China and India are top current and future priority markets



Challenges and issues:
Institutional challenges

Trends in Internationalization at

Canadian Umversmes

Setting clear and strategic priorities in light of
increased demands and opportunities for
iInternational engagement

Financial support necessary to sustain
Internationalization

Faculty recognition for international engagement

Building the knowledge base, particularly in such areas
as internationalization of the curriculum and knowledge
exports
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Challenges and issues: 3 -
Higher education sector in Canada "

 Lack of financial support for internationaliz:

 Lack of coordinated federal government
strategy to enhance internationalization efforts

e Improved coordination among provincial and
federal governments and non-government
stakeholders
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Work permit programs

! e In 2005 Canada announced an expanded
B, post-graduation work permit program

e In 2006 Canada announced a national
? off-campus work program




Outcomes

Inconclusive numbers

! — In the first 18 months of operation, the PGWP program

’- issued 14,000 work permits. However, in 2005 and
2006 60,000 international students graduated from
Canada’s colleges and universities, and were eligible to
apply for a work permit

e Exclusion of MTV

— Canada’s three largest cities, Montréal, Toronto and
* Vancouver were left out of the full benefit of the new
PGWP program




Research

Northern Lights: International graduates of
Canadian institutions and the national
labour force

e Canadian Council on Learning
— Dr. Sheryl Bond, Faculty of Education, Queen’s
University, Kingston
e Advisory committee including

— a recent graduate who had successfully joined
the workforce in Canada under the PGWP

— Immigration Canada
— Academic and business representatives




Methodology

e Support from ISAs

 Online survey with students at 21
colleges and universities in 5 provinces

e Focus group and individual interviews
across Canada

We reached 950 international students
and graduates

We conducted interviews with Academic
Vice-Presidents, Career Advisers and
Employers




Data

St udent s-gradpabos plans:

 * Remain in Canada to work
e Remain in Canada to study
o Leave for 3™ country (work)
e Leave for 3™ country (study)
e Return to country of origin (work)
e Return to country of origin (study)

23%
10%
15%
16%
22%
12%



| What the data showed

There are significant perceived
advantages of staying and working in
Canada, including

- Financial benefits (salaries/pensions)
- Work environment and ethics
- Women are treated better in Canada

Canada is vulnerable

- Only 30% choose to stay post-
graduation

- Of those choosing a 3™ country, the
choice most cited is the USA

- Returning home to work was
especially popular with those from
China and India




Misperceptions

‘Students were deterred by employer reactions to
International graduates

 Students believe that Canadian employers do not want to deal
with international graduates because employers see little benefit
from having to put their company at risk or do the paperwork
when the graduates can only work for a short period of time

e Human Resource Officers are seen to “block” the applications of
international students/graduates — demonstrating their lack of
knowledge of PGWP program and immigration policy

e 'Many employers did not know that they were allowed to hire
international students and graduates. Even when they were
informed, they were reluctant to do so until the government of
Canada provided better guidance on the regulations

7




Other findings

' Employers who had hired international graduates
- reported that US border policies blocked these
' employees from carrying out company business in
the US

 The lack of a strategic, fully articulated policy on
international students is damaging Canada’s efforts
to be competitive with its trading partners for the
‘pool of highly skilled graduates

7




Media

ttawa Citizen , October 27, 2007
http:/ /www.cbie.ca/data/media/news /20071027 OttawaCitize
n.pdf
~ « Toronto Star , October 30, 2007
httcpz / /www.cbie.ca/data/media/news /20071030 TorontoStar.
. pdf
Ottawa Citizen Editorial , November 1, 2007
http:/ /www.cbie.ca/data/media/news /20071101 OttawaCitize
nEditorial.pdf
o C?Iobe and Mail , November 1, 2007
ttp: / [www.cbie.ca/data/media/news /20071101 GandM.pdf
{

BC Radio Coverage

i
——



http://www.cbie.ca/data/media/news/20071027_OttawaCitizen.pdf
http://www.cbie.ca/data/media/news/20071027_OttawaCitizen.pdf
http://www.cbie.ca/data/media/news/20071030_TorontoStar.pdf
http://www.cbie.ca/data/media/news/20071030_TorontoStar.pdf
http://www.cbie.ca/data/media/news/20071101_OttawaCitizenEditorial.pdf
http://www.cbie.ca/data/media/news/20071101_OttawaCitizenEditorial.pdf
http://www.cbie.ca/data/media/news/20071101_GandM.pdf

PWGP changes

April 21, 2008. Immigration Minister announces that
. international students graduating from Canada’s
post-secondary institutions would be eligible for:

e An open work permit

e Up to three years of work after graduation

X previously a maximum of one year was possible in Canada’s
three largest cities (Montréal, Toronto and Vancouver) and a
maximum of two years elsewhere.

4




Current situation

We continue to press for a more coherent and
comprehensive strategy for international education in
Canada

We are seeing progress in promotion, including presence
at this conference. We are on the cusp of a new
Education Brand for Canada

In scholarships for international students, our federal
government has announced the Georges Vanier Doctoral
Scholarships, some of which will be for students from
abroad

In scholarships for study abroad as part of a Canadian
program, there is increasing recognition that study
abroad is valuable. Provincial governments are
investing, e.g. Ontario









